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PROFESSIONAL OUTPLACEMENT PROPOSAL – PLATINUM PACKAGE ( R3,500 ) 

 

Thank you for the opportunity afforded me in submitting our proposal. Our main package is 

designed to prepare an individual who is entering the workplace with a professional set of 
personally branded documents that will sell their brand to top employers. As part of this package 

we also offer a 60 minute consultation which is essentially designed to provide the prospective 

employee with a proactive “go to market” strategy as well as cover any potential areas of 
concern that may hamper the employee engaging the market with confidence.  

 

The details of our package are as follows: 
 

CV Rewrite (4-6 pages) 

For Middle and Senior Managers a detailed CV is required as an essential option when moving 

through the interview process with a corporate company. A negligible number of Senior 
Managers and Executives will afford a candidate an interview based on a two or three page CV.  

The focus on this CV is to show achievements, projects and essential responsibilities. 

 

Resume (2 page) 

The resume is essentially the same as a detailed CV but with focus on the achievements, projects 

and core details. This document excludes actual job responsibilities. Recruiters and hiring 
managers require the resume for screening purposes when shortlisting countless CV’s. 

The resume however, in my experience, is not sufficient to move a candidate through to a final 

interview.  
 

Cover Letter 

We supply a one-page cover letter which is personalised according to the candidate’s 

specifications.  This cover letter is designed not to overwhelm the reader but rather entice them 
into reading the CV. It is formatted in such a way that it can be used in an email format or 

attached as a document.  

 

LinkedIn Profile  
A LinkedIn profile is by far one of the most important components of the candidate’s “brand 

material” pack. LinkedIn profiles are scrutinised by headhunters and corporate clients to acquire 

specialised talent. It is essential that the keywords and content of this profile are of a high 
standard in order that the profile be “ranked” higher in search results. We position as much 

information as possible on the LinkedIn profile so as to ensure that the profile is 100% complete. 

 

Professional photo (5 edited photos supplied)  
We include a photograph in the CV and LinkedIn profile. Since the inception of LinkedIn, 

emphasis has been placed on the importance of a photograph. Research has shown that 

incorporating a photograph on your profile increases your chances of being noticed 14 fold. Our 
photographs are taken by a professional photographer and enhance the CV as a truly 

professional and branded document. 

 

60 minute consultation 
The process of finding employment is stressful, hence the reason for my including a consultation as 

part of the package. Additionally most of the candidates we have assisted have never been 

through a Personal Branding Exercise and have therefore never explored their own career 
background in detail. 

 

My consultations cover these three key areas: 
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Employability Strategy 

Most candidates do not have a proactive strategy when engaging the market. I assist in 
creating a proactive candidate.  In accordance with my published book, CVforLIfe, this 

strategy focuses on eight key methodologies to finding employment. The emphasis is on 

educating the candidate in understanding that they are to adopt a proactive strategy. 
 

Employment Developmental Areas  

Candidates will have specific areas of development relating to the entire employment 

process. From entering into the market to actual salary negotiations when an offer is 

pending. The actual interview presenting problems of its own.  
I identify these issues in my consultations and provide guidance on how to overcome these 

specific issues.  
 

Please find a list of consultations topics attached.  

 

Fine tuning the CV 

During the course of my 60 minute consultation I brainstorm together with the candidate 

regarding key details that will be included on the front page or power page. Many 
candidates struggle to sell themselves and therefore struggle to provide key selling points 

for their CV’s. In my experience a face to face meeting assists the candidate provide these 

details in a more productive fashion.  It is imperative that the CV focuses on what position 
the candidate would prefer, which often differs to the actual detail of the CV.   

 

We look forward to assisting you in the preparation of your outgoing employees to 
successfully engage the marketplace with confidence.  

 

Should you have any queries, please feel free to contact me at any time. 
 

Regards  

Rob Ridout 
 


